Human Resour ces Committee

The task of the Human Resources Committee is to:
- adminiger the "Employee Evauation Policy”
- act as liaison between the office manager and the BOD
- review employee evauations
- determine employee salaries and make recommendations to the BOD
- be advised of dtaffing needs by the office manager and make recommendations

The committee will meet quarterly, work closdly with the Executive Committee and communicate
bedcdly by email.



